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June 5, 2020
 
To: SEIU Local 1000 Board Members, 
 
From: SEIU Local 1000 Vice Presidents 
 
Subject: Notice of Pending Legal Action Against President Yvonne Walker 
 
We hope this letter finds you safe during this pandemic. We thank you for your 
hard work and support of our members. 
 
This letter serves to inform you of pending and ongoing legal action against 
President Yvonne Walker for violating corporate law and the SEIU Local 1000 By 
Laws and Policy File.  
 

President Walker is in direct violation of California Corporation Code           
Section 8334: 

https://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=CORP&sectionNum
=8334.
 
[See Exhibit A: Attorney Letter to Chief Counsel, Anne Giese] 
 
President Yvonne Walker has illegally denied or ignored our access to the people, 
records and documents necessary to do the job members elected us to do.  As 
statewide officers and members of the Board of SEIU 1000 we have unrestricted 
access to Union information to make decisions on the activities and programs of 
the Union. 

President Walker, from the day her team lost the election of her three vice 
presidents, have planned and carried out a systematic agenda giving us no 
information or as little as possible information to do our jobs.

We we’ve been continually denied Union information on our first day on the job.
We found our offices were cleaned out of everything.  The computers were wiped 
cleaned.  No reports or documents of past or on-going projects were left for us.  
There was no onboarding provided to orientate us.  The outgoing vice presidents 
refused to meet with us.  When we asked our secretary for reports, list, or 
documents we were told “I will have to ask Yvonne if I can give that to you.”  

Local 1000 staff have been directed under threat of reprisal not to comply with 
any requests for information from us.  
 
We we’ve not been informed of meetings.  We’ve been locked out of every staff’s 
calendars.  We were not even informed of meetings in our own area that we were 
elected to oversee.  We had to resort to walking around headquarters to look for 
meetings to attend.   
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We’ve been denied travel to worksites to meet with members.
 
Vice President for Bargaining, Tony Owens 
 Is denied access to bargaining unit reports, agendas and minutes of meetings; 

member suggestions from town hall meetings;  excluded from most 
bargaining meetings including planning sessions for Statewide Bargaining 
Advisory Committee (SBAC) meetings; given no role in the town hall, SBAC, or 
BUNC.   [See Exhibit E: June 2019 Incident Report to BOD]
 
Vice President for Organizing and Representation, Anica Walls 

 Is denied access to worksite location data, steward’s list, past reports and 
documents on worksite organizing efforts, and Local 1000 membership 
information. 
 
Vice President/Secretary Treasurer, Kevin Menager

 Is denied access to training; copies of union contracts with vendors and 
individuals; past financial budgets; past audit reports; detail department 
budgets; budgets for campaigns; budget of union leave and budgets of 
committees. 

 

President Walker is in violation of SEIU Local 1000 Bylaw and SEIU 1000 Policy 
File, Division 3: Local 1000 Statewide Governance: 
 

.
 

ations.

 
There been no Executive Committee meetings of the four statewide officers since 
our election in 2018.   
[See Exhibit B, SEIU Local 1000 Policy File, Division 3: Local 1000   Statewide 
Governance]  
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President Walker has failed her duty to schedule Executive Committee meetings 
of the statewide officers.  She acknowledged this publicly at the Local 1000 Board 
Directors meeting in Oakland, California on or about March 10, 2019.  [See 
Exhibit C, Statement of Fact – H. Fong] 

 
As president of the union President failed to act when informed of the bullying 
and violent actions against us.
[See Exhibit F: June 2019 Incident Report to Board of Directors]
 
She has made publicly slanderous and defamatory statements against us. 
[See Exhibit D and D-1, Sacramento Bee articles]
 
Accused us of spreading misinformation. [See Exhibit D and D-1] 
 
Supported an undemocratic judicial process and voting for removing us from full 
time union leave.  Six board members made allegations of wrongdoing against us.  
There was no investigation and no evidence presented.  No due process provided 
to allow each of us to speak against the allegations to provide our side of the 
story.  We were not even allowed our rights to representation to defend 
ourselves.  [See Exhibit E, Local 1000 Board of Directors Meeting, Agenda Item 
6B] 
 
She has marginalized, muted, and subjected to disparate treatment any Board 
member or steward that tried to be an objective voice of reason.  
 
E
In the spirit of unity on behalf of our members, we have made numerous attempts 
to collaborate with President Walker.  Our efforts have been unsuccessful and 
have fallen on deaf ears. 
 
The internal processes outlined in the SEIU Local 1000 Policy File and the SEIU 
International Bylaws were followed to address these violations: 
 An HR1 has been filed charging President Walker with these violations. This is 

the Local 1000 internal disciplinary process.  This process allows for a judicial 
styled hearing to be held, where the charges are heard and investigated by a 
designated Hearing Officer.  

 A Cease and Desist Letter regarding the contract ratification re-vote was sent 
to President Walker.  [See Exhibit H: Contract Ratification Cease and Desist 
Letter] 

 An ethics complaint was filed against President Walker with the SEIU Local 
1000 Ethics Liaison, Nancy Farias. Several attempts to begin an investigation 
proved futile. 
[See Exhibit J: Response from Nancy Farias] 
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These matters were escalated to SEIU International as a request for 
investigation and support.  The response received is attached herein.
[See Exhibit G: SEIU Investigation Request and Exhibit I: Response Letters 
from SEIU International and President Walker]  

 
It is with regret that we take this action to protect the best interest of our 
members and exercise our fiduciary responsibility to protect the integrity of the 
rule of law in SEIU Local 1000. 
 
This letter serves to inform you of your fiduciary responsibility as a Local 1000 
Board member. A breach of fiduciary duty can give rise to civil liability. In some 
cases, the actions that constitute a breach of fiduciary duty are also crimes. 
 
 
 
 
Kevin Menager                           Anica Walls                               Tony Owens 
Vice President                            Vice President                          Vice President 
Secretary/Treasurer                Organizing and                        Bargaining 
                                                        Representation 

Exhibits: 
Exhibit A: Attorney Letter to Chief Counsel Ann G.
Exhibit B: SEIU Local 1000 Policy File, Division 3: Local 1000 Statewide 
Governance 
Exhibit C: BOD Statement of Fact – H. Fong
Exhibit D, Sacramento Bee articles
Exhibit E: Local 1000 December 2019 Board of Directors Meeting, Agenda Item 
6B 
Exhibit F: June 2019 Incident Report to BOD 
Exhibit G: SEIU Investigation Request 
Exhibit H: Contract Ratification Cease and Desist Letter
Exhibit I: Response from Nancy Farias
Exhibit J: Response Letters from SEIU International and President Walker 
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From: BJ Susich [mailto:bjsusich@murphyaustin.com] 
Sent: Friday, April 10, 2020 5:01 PM 
To: Giese, Anne 
Subject: RE: Directors' Request for Documents - Corp. Code § 8334 

Ms. Giese,  

I understand that COVID-19 has disrupted all of our lives, and of course agree with you that the health 
and safety of the Union’s staff and membership, as well as the public, is of paramount importance.  I am 
sure you also recognize that my original request was sent the week before the Governor’s shelter-in-
place order.  In light of the limitations facing the Union, below I describe numerous revisions and 
accommodations to our original request.  My clients only want what is best for the Union, and are more 
than willing to adjust to the times. 
  
Before I get to those revisions and accommodations, I want to reiterate my overarching concern that the 
Union’s board of directors is inadequately informed as a governing body.  A fully-functioning and 
informed board is essential anytime, but especially during crisis management.  Many of the documents 
we have requested should have already been provided to the board of directors in the ordinary course, 
and are of interest now more than ever.  The board may need them in connection with important 
decisions over the coming days and months.  Viewing all of my clients’ information requests as separate 
from, and subordinate to, COVID-19 concerns would be a mistake. 

I am also mindful of the fact that 28 days have passed since our original request, yet not a single 
document has been produced.  I understand that some requested documents may not be readily 
available in print or .pdf form, but others should be capable of being attached to an email within, 
literally, a matter of minutes.  I am also mindful of the fact that you have allocated resources to rebuking 
my clients’ request for information, including seeking outside counsel to assist in evaluating their 
requests and proposing that my clients execute unnecessary confidentiality agreements (discussed 
below).  Claiming there are not resources to satisfy the lawful and responsible requests of directors for 
information, while allocating resources to thwarting those efforts, seems rather contradictory.  For all 
the reasons you explained, please revisit whether the best use of the Union’s time and money during 
this time is to resist providing information to directors.  I also hope you are consulting the board of 
directors itself in regard to such matters. 
  
With regard to your request for a protective order, I can only assume that what you have in mind is a 
confidentiality agreement.  A protective order would need to be issued by a court in connection with a 
pending action, and there isn’t one.  I have no objection to my clients entering into a confidentiality 
agreement that affirms their statutory duties as directors, but I will not have them execute an 
agreement that places more restrictions on them than those imposed by applicable law.  As I have 
previously communicated, directors of a corporation have an absolute statutory right to inspect any and 
all books and records of the organization.  Each director’s use and care over such information is already 
governed by Corp. Code § 7231(a), providing that each director must discharge their duties in good faith 
and with due care.  Please do not waste Union resources preparing a confidentiality agreement that 
goes beyond the obligations the law already provides for. 



I find some of your explanation of the resources and time required to satisfy my clients’ requests to be 
misguided.  First, there is no need to “review” the information before providing it.  As directors of the 
corporation my clients have more of a right to the information than any person who would be reviewing 
it.  Second, the fact that the information may be “private,” a “trade secret,” “protected” or 
“confidential” is not a reason to delay providing it.  I acknowledge that in normal times, when the 
information is capable of being provided timely, it would make sense to label any confidential 
documents as such.  But in the absence of resources to do so the answer is not to delay providing 
information to board members.  The appropriate course of action is to provide the information, but 
include a cautionary cover letter warning that the information should be presumed to be confidential in 
light of the inability to label only certain documents.  Perhaps more to the point, in looking over our list 
of requested information, I do not see how much of any of it could be non-confidential, thus negating 
any need to review and sort individual items.  Finally, let’s not forget that my clients are also officers of 
the Union, and thus should have greater insight than most directors into what information may be 
confidential. 
  
I also question whether “downloading, exporting, sorting, and/or compiling” the requested information 
really requires staff to gather at the office.  That may be true of some materials, but most of our 
requests should be accessible by someone working remotely.  For example, if the Union’s accounting 
department has the ability to conduct duties remotely, then it necessarily has the ability to export and 
email financial statements (Item #4) and general ledgers (Item #5).   
  
Your statement that my client’s requests constitute “tens of thousands of items of information, possibly 
exceeding hundreds of thousands” is misleading, and feigns helplessness.  Responding to a director’s 
request for information is not all-or-nothing.  Items 6 and 13, together, should constitute no more than 
four readily accessible documents.  And Items 1, 2, 3, 4, 5, 7, 9, 16, 20, and 23 should not constitute 
more than a handful of documents each.  Yes, some of our requests are worded broadly, as we don’t 
know the specific titles of the documents we are requesting, and thus can only identify them by 
describing their general content.  But if the spirit of any of our requests can be satisfied with one or a 
smaller number of documents, then I hope that you will suggest that.  We will be accommodating, 
especially during the ongoing crisis. 
  
In order to not unduly tax Union resources during the COVID-19 pandemic, we propose the following 
revisions and accommodations with respect to our March 13th request: 

1. We have revised our list of requests to be more concise so as to eliminate undue strain on the 
Union’s limited resources.  You will note that we have kept the same numbering, so that the 
attachments to this email and the attachment to our original request are topically consistent. 

2. We have prioritized our requests, targeting items that should be easy to provide or are 
important for short-term delivery, while pushing off requests that we understand may be more 
difficult to comply with or that we believe are less important at this time.  The list appears 
longer because we have attempted to break-down certain requests into parts, as some pieces 
should be easier to provide in the short-term than others.  No new requests are being made. 

3. We have set up a secure data room (ShareFile) to which you can upload document so as to 
accommodate remote working arrangements.  You will receive a link to the data room within 
one business day.  If there are any other employees or officers that can provide any of the 
requested information, let us know their email addresses and we will be glad to send them 
invitations to the data room. 

  



If any items on our list do not exist, please simply let us know. Also, as noted above, if you think a 
revision to one of our requests would satisfy the spirit of the inquiry in a more efficient manner, we 
hope that you will so suggest a change.  And if any of these materials cannot be provided in the time 
allowed, please specifically identify the documents that cannot be provided and why. 

Regards, 
BJ 

BJ Susich // Attorney at Law 
Murphy Austin Adams Schoenfeld LLP 
555 Capitol Mall, Suite 850, Sacramento, CA 95814 
P:  916.446.2300  F: 916.503.4000   E:  bjsusich@murphyaustin.com 
murphyaustin.com
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DIVISION 3: 
LOCAL 1000 STATEWIDE GOVERNANCE 

3.0.00 LOCAL 1000 BOARD OF DIRECTORS AND STATEWIDE OFFICERS   

The Local 1000 Board of Directors serves as the corporate board of directors for Local 
1000. It comprises the four statewide officers, the president of each DLC and the chair of 
each BUNC. 

3.0.01 Local 1000 Executive Committee  

The four Local 1000 statewide officers shall serve as an Executive Committee. The Local 
1000 Board of Directors delegates to the Executive Committee all the necessary authority 
to carry out the policies, programs and plans of the Local between meetings of the Local 
1000 Board of Directors, including but not limited to financial and staff resources; 
member, leader and staff training and development, political and charitable contributions 
and assistance to allied organizations. All actions taken by the Executive Committee shall 
be reported to the Local 1000 Board of Directors at the next regularly scheduled meeting.     

3.0.02 Voting  

(a) On all matters before the Local 1000 Board of Directors, each Board member shall 
have a vote.  

3.0.03 Duties of the statewide officers  

In addition to those duties set forth in the Bylaws or elsewhere in this Policy File, the 
duties of the four statewide officers shall include:  

(a) President:  

(1) Administering the daily affairs of Local 1000, carrying out the policies and procedures 
of Local 1000, executing the plans and programs of Local 1000 and between 
meetings of the Local 1000 Board of Directors making all necessary interpretations 
or clarifications of Local 1000 bylaws and policy. 

(2) Scheduling and presiding over all meetings of the Local 1000 Board of Directors and 
the Local 1000 Executive Committee.  

(3) With the exception of SBACs and their respective BUNCs, appointing all committee 
members, subject to disaffirmation by the Local 1000 Board of Directors and serving 
as an ex-officio member of all committees.  

(4) Representing Local 1000 on the CSEA Board of Directors. 
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The State Worker 

Cracks emerge in SEIU Local 1000 leadership as 
bargaining season begins 

BY WES VENTEICHER 

JULY17, 2019 05:00 AM, UPDATED JULY18, 2019 09:46 AM 

A big blue library, high ceilings, 13 acres - check out the Sonoma wine country retreat of artist Joseph Goldyne 

that is selling for $6.7 million. BY DAVID CARACCIO 1111 

/;::\ Listen to this article now 
\!::J 08:36 Powered by Trinity Audio 

Three top officers at SEIU Local 1000 say union president Yvonne Walker's tight grip on power is 

keeping them from carrying out the promise of change on which they were elected last year. 

The newly elected vice presidents of bargaining, organizing and finances at the Service Employees 

International, the state's largest union, said Walker has restricted their travel and withheld 

information they need to do their jobs. 

https://www.sacbee.com/article232714092. html 
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Kamala Harris for vice president? Here are the pros and cons for Joe Biden 
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California Assembly, Senate leaders say no to 
mandatory pay cuts for state workers 

BY WES VENTEICHER 

JUNE 04, 2020 06:00 AM, UPDATED 9 HOURS 14 MINUTES AGO 

Budgets from the California State Legislature urge state unions to negotiate pay cuts to help address a deficit, 

but won't force furloughs if agreements can't be reached, like Governor Gavin Newsom's plan would 

KEEP READING ➔ 
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June 20th, 2019 
 
Dear SEIU Local 1000 Board Members, 
 
In the last election, almost one year ago, the members of SEIU Local 
1000 voted for change.  As part of that process, I was elected and duly 
sworn to carry out the duties of the Vice President for Bargaining. 
 
The people spoke and their voices MUST be heard.  In this post-Janus 
world, our members  trust in their union should be of the utmost 
importance. 
 
I regret to inform the board of two recent incidents that directly 
threaten the voice and will of the members and is in clear violation of 
the By-Laws1 and Policy File2 of SEIU Local 1000. 
 
Incident #1: Monday June 3rd, 2019, 3:30pm 
 
As part of the bargaining process, strategic sessions are conducted by 

 
 
During this session the Chair, Susan Rodriguez, asked me to leave the 
room bec and you are not a part of the 

 
 
Because I value the voice and will of the members over her 
interpretation of my role, I refused to leave. 
 
She disrespected my presence, escalated the matter, involved 
everyone in the room, and shut down the meeting. 
 
I can and will say more upon request. 
 
Incident #2: June 5th,  10:00 am 
 
I received an email from Susan Rodriguez inviting Anica Walls, VP for 
Organizing and Representation, Kevin Menager, VP/Secretary-
Treasurer and I to meet with the nine BU Chairs. 
The meeting was held the next day at Local 1000 headquarters in the 
Contracts D
meeting were as follows: 
 
BU 01 Chair, Susan Rodriguez  
BU 17 Chair, Kim Cowart  
BU 03 Chair, Terry Hibbard  



BU 04 Chair, Karen Jefferies 
BU 20 Chair, Luisa Leuma  
BU 15 Chair, Maria Patterson 
BU 11 Chair, Brad Willis  
BU 21 Chair, Miguel Cordova 
Tony Owens  VP for Bargaining 
Anica Walls  VP for Organizing and Representation 
Kevin Menager  VP/Secretary-Treasurer 
 
At this meeting, 6 of the 8 Chairs present expressed their views as 
follows:  

1. In the past, none of the executive officers attended unit 
strategy sessions.  (S.R., K.C., M.C.)  

o This is contradicts what has been reported by both 
current and former members of the bargaining team. 

2. Trust is at the heart of the issue; our union is divided and has 

the bargaining process; 
allow the team to speak freely. [K.C.] 

o Her comments were less offensive to me, and more of 
an indictment of our leader.  In addition, there exists a 
knowledge deficit of my role as VP for Bargaining and 

.   
o Ms. Cowart has done nothing to foster unity, but has 

fostered division with these comments. 
3. The Chairs have the ultimate authority to control who is 

allowed to attend bargaining meetings. (S.R., M.C., T.H.) 
o Again, these comments demonstrate a lack of 

understanding  
4. The Chairs have full teams and do not need any additional 

help; you have no experience, you have never been in 

(M.C.) 
o be divisive, hostile, 

malicious, disrespectful, and insubordinate to me as 
well as the other executive officers in attendance. 

o I concede that I am a new executive officer on the 
bargaining team and there is much to learn. However, 
since the election there has been no knowledge transfer 
or sharing of information by anyone, including Mr. 
Cordova.  In an attempt to be informed I have even 
reached out to my predecessor but to no avail. 

5. Susan Rodriguez closed the meeting by stating that if the Vice 
Presidents wanted information pertaining to bargaining, they 
can request a meeting with the Chairs who would do their best 
to accommodate the request.  The meeting ended at this point. 



The President of Local 1000, Yvonne Walker was out-of-town; 
however, she was made aware of the incident, and advised that 
we could have a discussion when she was available. 

 
Word of this incident is spreading quite rapidly.  I have received calls 
and emails from members across the state expressing disappointment 
and outrage over the actions of the Bargaining Chairs as they have 
attempted to bypass the authority of the Board in order to willfully 
ignore the voice of our members.  This is unacceptable.   
 
According to the Bylaws, as an Executive Officer and as a member of 
the Executive Committee, I have the authority to govern any 
subordinate units, councils, locals, offices, or committees. 

 
 [1] BYLAWS 
 
Section IV  
 
4. The Vice President for Bargaining shall: 

a) Preside over all meetings of the BUNC chairs. 
b) Serve as liaison to the Executive Committee for the BUNC 
chairs. 

 
d) Act as a spokesperson for the BUNCs. 
e) Assist the President or designee with any master contract 
negotiations. 
f) Perform all other duties as assigned by the President as 
related to activities of the BUNCs. 
g) Serve as chair of the Local 1000 Bargaining Committee. 
h) Such other duties as may be prescribed by the UCSW Policy 
File or directed by the UCSW Board Of Directors. 

 
[2] POLICY FILE 
 
3.0.03 Duties of the statewide officers 
  
(d) Vice President for Bargaining: 

(1) Presiding over all meetings of the BUNC chairs. 
(2) Serving as liaison to the Executive Committee for the BUNC 
chairs. 
(3) Acting as a spokesperson for the BUNCs. 
(4) Performing all other duties as assigned by the President. 
(5) Serving as chair of the Local 1000 Bargaining Committee. 
(6) Assisting the President or designee with master contract 
negotiations. 



(7) Performing such other duties as prescribed by the Bylaws, 
this Policy File or as directed by the Local 1000 Board of 
Directors or Executive Committee. 

 
To resolve this matter, I am requesting the following: 

1. That there be unity and support amongst the Executive 
Committee that will be seen by all members and will establish 
a leadership paradigm to be followed by all of the subordinate 
units of the union. 

2. An open apology from Susan Rodriguez, Kim Cowart, and 
Miguel Cordova in front of the BUNC and the Board of 
Directors. 

3. That the BUNC be educated regarding the function, role, and 
authority of the Executive Officers. 

4. That nothing further impedes the voice of the members nor the 
bargaining process. 

 
In Solidarity, 
 
Tony Owens 
SEIU Local 1000  
Vice President for Bargaining 
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